SOULIER s BUNCH

Published on 7 December 2023

. Soulier Bunch, Cabinet d’avocats d’affaires basé a Paris et Lyon

Read this post online

Infographic on the value-sharing bonus
(PPV)

The transposition Law of November 29, 2023 incorporates most of
the proposals of the national interprofessional agreement on value
sharing of February 10, 2023.

From December 1, 2023 to December 31, 2023, companies that
have already paid a value-sharing bonus (PPV) to their employees
in 2023 will be able to pay a second value-sharing bonus under
preferential social and tax arrangements.

Recap of what you need to know in the infographic below.
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Value sharing bonus
By Fabien Pomart and Matthieu Blaschezyk

| The transposition law of November 29, 2023 incorporates most of the proposals of the
national interprofessional agreement on value sharing of February 10, 2023.

; From December 1, 2023 to December 31, 2023, companies that have already paid a value-
sharing bonus (PPV) to their employees in 2023 will be able to pay a second value-sharing
| bonus under preferential social and tax arrangements.

The PPV must be implemented either:

Through a company-level or group-level agreement (collective agreement, agreement
with the Social and Economic Committee, ratification by a two-thirds majority vote of the
staff members)

Through a unilateral decision of the employer with information to the Social and
J Economic Committee, if any, before the payment of the bonus

The amount of the PPV can be adjusted between employees pursuant to the company/group-
evel agreement or the employer's unilateral decision, according to the following criteria:

iil remuneration
i1 the level of dassification

L the length of actual presence during the past year or seniority
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(® the time worked by employees with a part-time employment contract
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Amount of the PPV that is exempt Employees eligible forthe PPV
fromsocial security and taxcharges
All employees
€3 000per calendar year
€6,000 per calendar year for: )

o companies that must implement a profit- Only employees who have received
sharing scheme and that have set up an remuneration below a ceiling determined by
incentive agreement at the date of the company up to three times the annual value
payment of the PPV or that have of the minimum wage during the 12 months
concluded such an agreement for the prior to either:
current financial year

or o the payment of the PPV, or

o the filing of the PPV agreement with the
Regional Directorate for Economy,
Employment, Labor and Solidarity

o other companies that voluntarily apply a
profit-sharing or incentive agreement at
the date of payment of the PPV or that

have concluded one of these agreements (DREETS), or _
for the current financial year o the signature of the employer’s unilateral
_ decision
o

SOCIAL AND TAX EXEMPTIONS UNTIL DECEMBER 31, 2023:

Employee Social security CSG/CRDS Income tax
remuneration contributions
Under 3 SMIC Exempted Non-taxable
Exempted
Equal to or greater than Submitted Taxable
3 SMIC
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Soulier Bunch is an independent full-service law firm that offers key players in the economic, industrial and financial world
comprehensive legal services.

We advise and defend our French and foreign clients on any and all legal and tax issues that may arise in connection with their
day-to-day operations, specific transactions and strategic decisions.

Our clients, whatever their size, nationality and business sector, benefit from customized services that are tailored to their
specific needs.

For more information, please visit us at soulierbunch.com.

This material has been prepared for informational purposes only and is not intended to be, and should not be construed as, legal
advice. The addressee is solely liable for any use of the information contained herein.
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